SUSTAINING EMPLOYMENT GAINS
THROUGH INDUSTRIAL PEACE

tripartite
declaration
of principles

Thc Trade Union Congress of the Philippines (TUCP) and the Federation of Free

Workers (FFW), representing Workers; the Employ deration of the Philippines
(ECOP), representing Employers; and the Depanmr.ru of Labor and Employment
(DOLE) and its attached agencies, representing Goyernment;

Hereby adopt and bind ourselves to this Tripartite: Declaranion of Principles toward
employment creation and wﬁervatiaﬁl_!ndhsmal pmc and $c0 elopment; as &)J_Inws
I P b
On Employment e

Employment is the primary means by which workers and their families can live meamng!ul
lives. Investments are essential to create and preserve employment, Harmonious labor-  TRIPARTITE PARTNERS. The Philippines's delegation to Ihis year's Intemational Labor Organizafion convention in Geneva,
management relations, along with appropnatc mﬁ-astrur:me incentives and measures to reduce  Switzeriand, where it forged the Tripariite Declaration of Priniples, pose for posterity after signing the landmark document.
costs of doing business, are in hing & competitive and employment-frendly’  (From left fo right) Ranulfo P. Payos, Vice President, Employers Confederation of the Philippines (ECOP); Rene Y. Soriana,
‘“"‘3;““"3‘-';:5""“:‘3, i Ibs Raveber it ot ibatlin 45 el i S President, ECOP; Miguel V. Varela, Chaiman, ECOF; Hon. Patridia A. Sto, Tomes, Secretary, Department of Labor and

mal mediu ¥ H
capacity, productivity, and knowledge base should be continuously improved. Their access to mym’en; {DOL“E}WIZn;m"T MI Bnd%mm mugmnwdme F‘f'ilﬂggnésaﬂ'ngcpa i Nﬂ%sEml?;
credit and markets should be enhanced. Strategic linkages with big enterprises should be el Federa foe { Luzyimi ndersecretary,
encouraged, Bitonio, Jr,, Chairman, National Labor Relafions Commission,

We call on political Teaders and development agencies to prioritize the use of development
funds to support employment creation and preservation. There should also be equal priority to upgrading the skills, knowledge, and competencies of workers so that they can have better access to employment
Opportunities.

On Wages and Income
Wagesmmbe]ust and ad Coll
mechani ind ini agemcmscs
Incomes must be pmiecwd Wage setting should be supported by policies that inprease purchasing pawer, protect take-home pay, and promote access to social services. All sectors concerned, particularly the

business secmr shunld ensure that prices are kcpl at reasonable levels. We support the granting of tax exemptions to minimum wage earners. We, likewise, call on pational and local government [eaders to allocate more

and negotiations are preferred modes of fixing wages and other benefits: On the other hand, the Regional Tripartite Wage Boards remain 1o be the most viable

s to ed . training and health services.
On Labor Standards and Productivity 1
Lahor standards and productivity are mutually reinforcing. Labor standards make employee-employer relations fair and predictable. Voluntary compli by employers with these standards motivates workers
to be more productive, and enables both employers and workers to save on enforcement costs and maximize the use of their resources.
In this regard, we will jomtly develop modules and undertake information and education campaigms topromote of and compliance with labor dards. These shall be complemented by modules aimed

at improving productivity, especially in $mall and medium enterprises.

On Labor Relations

The right to collective bargaining and negotiations is a right of both workers and employers. We will exert all efforts, mcluding the conduct of tripartite information and education campaigns, to ensure that this
right is exerciséd m a free and responsible manner.

For this purpose, the rules governing organization of unions and certification elections shall be simplified and liberalized. The goal should be o allow the parties, within the shortest possible time, 1o engage in
collective bargaining and negotations, Plant-level mechanisms that enable parties to directly share their gains shall also be supported. |

Labor-management differences are best resolved by the parties themselves, or through conciliation or mediation, Accordingly, we will devise and support measures to enable warkers and employers to directly
resolve their differences and gncvancec

Labor di are oft - making cunTpuIsory arbitration indispensable. In this regard, we support measires to expedite arbitration processes so that disputes are resolved in the fastest, fairest, least
expensive an.d most effective way posslble Al the same time, we also support measures to improve predictability, transparency, and accauntability in all labor dispute settlement agencies,

Implementation and Monitoring :

Within thirty days from the signing of this Declaration, we agree to constitute d tripartite committee that will spell out the specific projects, activities, and funding requirements necessary to ensure that the
foregoing principles are made effective. Thereafter, this committee, which will operate within the framework of the Tripartite Industrial Peace Council (TIFC) and other existing tripartite mechanisms, shall meet
regularly to monitor the progress made by the parties with their respective commitments

SIGNED in Geneva, Switzerland, June 9, 2006,

FOR WORKERS: 0 FOR EMPLOYERS: _ FOR GOVERNMENT:
OCRITO T. MENDOZA GUEE B. VARELA TRICIA A, STO. TOMAS
Fresident, TUCFP Chairman; ECOP Secretary, DOLE
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